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POLICY STATEMENT:

The County of Renfrew acknowledges, for payout purposes, the sick leave credits earned
and banked prior to implementation of the Short and Long Term Disability Plan in May
1985.

PROCEDURE:

1.

earned during employment prior to May 1985.

Each department ensures that an accurate record exists for all sick leave credits

The number of days standing to an employee’s credit as at May 1985 are held

without option to add to or decrease the outstanding credit until such time as the
employee retires or otherwise terminates employment as a full-time employee.

Upon retirement or termination as a full-time employee, a sick leave payout is

granted. The calculation of the payout is fifty percent (50%) of the outstanding
credit to a maximum of six (6) months’ salary (calculated on basic hourly
earnings) and calculated at the rate in effect at termination. For employees on long
term disability, the payout is calculated at the rate in effect on the date of
termination and applicable to the employee’s former position.

retirement or termination.

Sick leave credits transferred from another municipality are not payable on




